
 

  
 

NOTICE AND AGENDA  
OF THE REGULAR MEETING OF THE BOARD OF TRUSTEES 
THURSDAY AUGUST 15, 2019 
873rd MEETING 3:00 P.M. 
13001 GARDEN GROVE BLVD. 
GARDEN GROVE, CA 92843 
WEBSITE ADDRESS: www.ocvector.org 
REGULAR MEETING 3:00 P.M. 
A. PLEDGE OF ALLEGIANCE, ROLL CALL, AND LATE COMMUNICATIONS 

1. Call business meeting to order 3:00 p.m. 
2. Pledge of Allegiance 
3.  Roll Call - (If absences occur, consider whether to deem those absences excused based on 

facts presented for the absence — such determination shall be the permission required by 
law.)  
 
 PRESIDENT:         Cheryl Brothers Fountain Valley   
 VICE-PRESIDENT: Shari Horne Laguna Woods  
 SECRETARY: Mike Alvarez  Orange  

 
Aliso Viejo Ross Chun Lake Forest Bob Holtzclaw 
Anaheim Lucille Kring Los Alamitos Mark Chirco 

Brea Cecilia Hupp Mission Viejo Bob Ruesch 

Buena Park Michael Davis Newport Beach Jeff Herdman 
Costa Mesa Sandra Genis Orange Michael Alvarez 
Cypress Paulo Morales Placentia Craig Green 

Dana Point Richard Viczorek Rancho Santa Margarita April Josephson 

Fountain Valley Cheryl Brothers San Clemente Michelle Schumacher 
Fullerton Jennifer Fitzgerald San Juan Capistrano John Taylor 

Garden Grove Stephanie Klopfenstein Santa Ana Cecilia Aguinaga 
Huntington Beach Mike Posey Seal Beach Sandra Massa-Lavitt 
Irvine Farrah Khan Stanton  Gary Taylor 
La Habra James Gomez Tustin Barry Cooper 

La Palma Marshall Goodman Villa Park Bill Nelson 

Laguna Beach Michael Morris Westminster Sergio Contreras 
Laguna Hills Larry Woodruff Yorba Linda Peggy Huang 

Laguna Niguel John Mark Jennings County of Orange Lala Ragen 

Laguna Woods Shari Horne   
 
 

   

4. Late/Other Communications 
 
 

Orange County Mosquito and 
Vector Control District 

Serving Orange County Since 1947 
 

http://www.ocvector.org/




 

M. ADJOURNMENT 
1. Adjourn to the next scheduled regular meeting on September 19, 2019 starting at 3:00 p.m. at 

the Orange County Mosquito and Vector Control District offices, 13001 Garden Grove Blvd., 
Garden Grove, CA 92843 

 
 “This agenda shall be made available upon request in alternative formats to persons with a disability, 
as required by the American with Disabilities Act of 1990 (42 U.S.C. § 12132) and the Ralph M. Brown 
Act (California Government Code § 54954.2). Persons requesting a disability related modification or 
accommodation in order to participate in the meeting should contact the Orange County Mosquito and 
Vector Control District at (714-971-2421), during regular business hours, at least twenty-four hours prior 
to the time of the meeting.” 
 
"Materials related to an item on the Agenda submitted after distribution of the agenda packet are 
available for public inspection in the District Office located at Orange County Mosquito and Vector 
Control District offices, 13001 Garden Grove Blvd., Garden Grove, CA 92843 during normal business 
hours." 
 
 
  



 

C. PRESENTATIONS  
 

1. SENIOR STAFF WILL GIVE A PRESENTATION ON THE DISTRICT’S NEW SERVICE 
MODEL 

  
 

 
 

 
 
 
 
 
 

  



 

D. OCMVCD COMMITTEE REPORTS TO THE BOARD OF TRUSTEES 
 
 

 
 
  
 
  
 
  
 
  
  
  

  
     
 
     



 

E. CONSENT CALENDAR 
All matters listed under the CONSENT CALENDAR are considered by the District to be routine and 
will be enacted by one motion. Any member of the Board may pull an item from the Consent 
Calendar for additional clarification of action. 

 
1. APPROVAL OF DRAFT MINUTES FOR THE REGULAR MEETING OF JULY 18, 2019 

  
2. APPROVE WARRANT REGISTER FOR JUNE 2019 (EXHIBIT A)  

  
3. APPROVE MONTHLY FINANCIAL REPORT FOR JUNE 2019 (EXHIBIT A) 
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Fixed Income Securities
Corporate and municipal bonds and other fixed income securities are priced by a computerized pricing service or, for less actively traded issues, by utilizing a yield-based matrix
system to arrive at an estimated market value.

Corporate Bonds
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

APPLE INC
SR UNSECURED
CPN 2.850% DUE 05/06/21
DTD 05/06/14 FC 11/06/14
Moody AA1 , S&P AA+
CUSIP 037833AR1
Acquired 06/04/19 S 5.06 250,000 101.62 254,065.51 101.4890 253,722.50 -343.01 1,088.54 7,125 2.80

101.68 254,209.50
PFIZER INC
SR UNSECURED
CPN 2.800% DUE 03/11/22
DTD 03/11/19 FC 09/11/19
Moody A1 , S&P AA
CUSIP 717081ER0
Acquired 05/21/19 S 2.03 100,000 101.49 101,493.31 101.7330 101,733.00 239.69 855.56 2,800 2.75

101.54 101,548.00
IBM CORP
SR UNSECURED
CPN 2.850% DUE 05/13/22
DTD 05/15/19 FC 11/13/19
Moody A1 , S&P A
CUSIP 459200JX0
Acquired 05/10/19 S 3.04 150,000 100.81 151,223.00 101.6170 152,425.50 1,202.50 546.25 4,275 2.80

100.84 151,274.50
JPMORGAN CHASE & CO
SR UNSECURED
CPN 3.200% DUE 01/25/23
DTD 01/25/13 FC 07/25/13
Moody A2 , S&P A-
CUSIP 46625HJH4
Acquired 05/13/19 S 5.12 250,000 101.71 254,292.84 102.5780 256,445.00 2,152.16 3,466.67 8,000 3.11

101.77 254,432.00
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Fixed Income Securities

Corporate Bonds continued
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

COMCAST CORP
SR UNSECURED
CPN 3.000% DUE 02/01/24
DTD 01/10/17 FC 08/01/17
CALL 01/01/24 @ 100.000
Moody A3 , S&P A-
CUSIP 20030NBX8
Acquired 05/08/19 S 5.13 250,000 101.43 253,598.41 102.8600 257,150.00 3,551.59 3,125.00 7,500 2.91

101.47 253,702.00
IBM CORP
SR UNSECURED
CPN 3.625% DUE 02/12/24
DTD 02/12/14 FC 08/12/14
Moody A1 , S&P A
CUSIP 459200HU8
Acquired 05/10/19 S 2.10 100,000 103.53 103,538.83 105.1440 105,144.00 1,605.17 1,399.65 3,625 3.44

103.62 103,629.00
Total Corporate Bonds 22.47 1,100,000 $1,118,211.90 $1,126,620.00 $8,408.10 $10,481.67 $33,325 2.96

$1,118,795.00

Government Bonds
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

US TREASURY WI
NOTES
CPN 2.250% DUE 03/31/20
DTD 03/31/18 FC 09/30/18
Moody AAA
CUSIP 9128284C1
Acquired 05/13/19 S 5.00 250,000 100.13 250,332.71 100.1640 250,410.00 77.29 1,413.94 5,625 2.24

100.15 250,388.64
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Fixed Income Securities

Government Bonds continued
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

US TREASURY
NOTES
CPN 2.625% DUE 07/31/20
DTD 07/31/18 FC 01/31/19
Moody AAA
CUSIP 912828Y46
Acquired 05/13/19 S 5.02 250,000 100.63 251,582.45 100.7220 251,805.00 222.55 2,737.40 6,563 2.60

100.70 251,767.31
FEDERAL NATL MTG ASSN
NOTES
CALLABLE
CPN 2.000% DUE 10/30/20
DTD 04/30/12 FC 10/30/12
S&P AA+

REMAIN BAL 250,000.00
JUN FACTOR 1.00000000
CUSIP 3136G0FJ5
Acquired 06/14/19 S 4.99 250,000 100.18 250,460.63 100.1370 250,342.50 -118.13 847.22 5,000 1.99

100.18 250,472.82
FEDERAL HOME LOAN BANK
BONDS
CALLABLE
CPN 2.550% DUE 01/11/21
DTD 04/11/19 FC 07/11/19
CALL 10/11/19 @ 100.000
Moody AAA , S&P AA+
REMAIN BAL 250,000.00
JUN FACTOR 1.00000000
CUSIP 3130AG5K7
Acquired 05/13/19 S 4.99 250,000 100.07 250,181.03 100.0360 250,090.00 -91.03 1,416.67 6,375 2.54

100.10 250,269.50
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Fixed Income Securities

Government Bonds continued
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

US TREASURY
NOTES
CPN 2.625% DUE 05/15/21
DTD 05/15/18 FC 11/15/18
Moody AAA
CUSIP 9128284P2
Acquired 05/13/19 S 5.06 250,000 101.25 253,140.17 101.5190 253,797.50 657.33 838.14 6,563 2.58

101.33 253,350.75
FEDERAL NATL MTG ASSN
NOTES
CPN 2.750% DUE 06/22/21
DTD 06/25/18 FC 12/22/18
Moody AAA , S&P AA+
REMAIN BAL 250,000.00
JUN FACTOR 1.00000000
CUSIP 3135G0U35
Acquired 06/04/19 S 5.08 250,000 101.93 254,849.57 101.7740 254,435.00 -414.57 171.88 6,875 2.70

102.00 255,015.78
FEDERAL HOME LOAN BANK
BONDS
CALLABLE
CPN 2.700% DUE 05/16/22
DTD 05/16/19 FC 11/16/19
CALL 08/16/19 @ 100.000
Moody AAA , S&P AA+
REMAIN BAL 250,000.00
JUN FACTOR 1.00000000
CUSIP 3130AGDR3
Acquired 05/13/19 S 4.99 250,000 100.04 250,110.91 100.0410 250,102.50 -8.41 843.75 6,750 2.69

100.08 250,217.00
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Fixed Income Securities

Government Bonds continued
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

FEDERAL HOME LN MTG CORP
MEDIUM TERM NOTE SER 000
CALLABLE
CPN 2.500% DUE 12/29/22
DTD 12/29/17 FC 06/29/18
Moody AAA , S&P AA+
REMAIN BAL 250,000.00
JUN FACTOR 1.00000000
CUSIP 3134GB6U1
Acquired 05/13/19 S 4.99 250,000 99.99 249,999.84 100.0000 250,000.00 0.16 34.72 6,250 2.50

100.00 250,007.00
FEDERAL FARM CREDIT BANK
BONDS
CALLABLE
CPN 2.500% DUE 08/28/24
DTD 08/28/17 FC 02/28/18
CALL 07/04/19 @ 100.000
Moody AAA , S&P AA+
REMAIN BAL 250,000.00
JUN FACTOR 1.00000000
CUSIP 3133EHWL3
Acquired 05/13/19 S 4.98 250,000 99.88 249,722.93 99.9460 249,865.00 142.07 2,100.69 6,250 2.50
Total Government Bonds 45.10 2,250,000 $2,260,380.24 $2,260,847.50 $467.26 $10,404.41 $56,250 2.49

$2,261,211.73

Certificates of Deposit
Long-term certificates of deposit (maturity beyond one year from date of issue) are priced using a market value pricing model.

ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

CITY NATL BK OF FL CD ^
MIAMI FL ACT/365
FDIC INSD
CPN 2.350% DUE 08/19/19
DTD 05/17/19 FC 08/19/19
CUSIP 17801DEF9
Acquired 05/08/19 S nc 1.99 100,000 100.00 100,000.00 100.0070 100,007.00 7.00 289.73 2,350 2.34
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Fixed Income Securities

Certificates of Deposit continued
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

TEXAS CAPITAL BANK NA CD
DALLAS TX ACT/365
FDIC INSD
CPN 2.400% DUE 11/15/19
DTD 05/15/19 FC 11/15/19
CUSIP 88224PKU2
Acquired 05/08/19 S nc 2.00 100,000 100.00 100,000.00 100.0910 100,091.00 91.00 309.05 2,400 2.39
ENERBANK USA CD
SALT LAKE CTY UT ACT/365
FDIC INSD
CPN 2.350% DUE 02/10/20
DTD 05/10/19 FC 06/10/19
CUSIP 29278TGV6
Acquired 05/10/19 S nc 2.00 100,000 100.00 100,004.98 100.1230 100,123.00 118.02 135.21 2,350 2.34

99.99 100,006.00
FIRST REPUBLIC BANK CD
SAN FRANCISCO CA ACT/365
FDIC INSD
CPN 2.400% DUE 05/19/20
DTD 05/20/19 FC 05/19/20
CUSIP 33616CDK3
Acquired 05/08/19 S nc 4.00 200,000 100.00 200,000.00 100.1920 200,384.00 384.00 552.33 4,800 2.39
SALLIE MAE BANK CD
SALT LAKE CTY UT ACT/365
FDIC INSD
CPN 2.450% DUE 05/17/21
DTD 05/15/19 FC 11/15/19
CUSIP 7954502W4
Acquired 05/08/19 S 2.00 100,000 100.00 100,000.00 100.4600 100,460.00 460.00 315.48 2,450 2.43
SALLIE MAE BANK CD
SALT LAKE CTY UT ACT/365
FDIC INSD
CPN 2.550% DUE 05/16/22
DTD 05/15/19 FC 11/15/19
CUSIP 7954502X2
Acquired 05/08/19 S 2.01 100,000 100.00 100,000.00 100.8190 100,819.00 819.00 328.36 2,550 2.52
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Fixed Income Securities

Certificates of Deposit continued
ESTIMATED

% OF ADJ PRICE/ ADJ COST/ CURRENT CURRENT UNREALIZED ACCRUED ANNUAL ANNUAL
DESCRIPTION ACCOUNT QUANTITY ORIG PRICE ORIG COST PRICE MARKET VALUE GAIN/LOSS INTEREST INCOME YIELD (%)

MORGAN STANLEY BK NA CD
SALT LAKE CTY UT ACT/365
FDIC INSD
CPN 2.650% DUE 01/25/23
DTD 01/25/18 FC 07/25/18
CUSIP 61747MH46
Acquired 06/24/19 S 2.01 100,000 101.12 101,124.80 100.7530 100,753.00 -371.80 1,139.86 2,650 2.63

101.12 101,128.00
COMENITY BANK CD
WILMINGTON DE ACT/365
JUMBO CD FDIC INSD
CPN 2.700% DUE 05/15/23
DTD 05/15/19 FC 06/15/19
CUSIP 99000QJD7
Acquired 05/08/19 S 2.00 100,000 100.00 100,000.00 100.3700 100,370.00 370.00 118.36 2,700 2.69
BMO HARRIS BANK NA CD
CHICAGO IL ACT/365
CALLABLE FDIC INSD
CPN 2.700% DUE 05/23/23
DTD 05/23/19 FC 08/23/19
CALL 11/23/19 @ 100.000
CUSIP 05581WT70
Acquired 05/10/19 S 4.00 200,000 100.00 200,000.00 100.2400 200,480.00 480.00 576.99 5,400 2.69
COMENITY BANK CD
WILMINGTON DE ACT/365
JUMBO CD FDIC INSD
CPN 2.800% DUE 05/15/24
DTD 05/15/19 FC 06/15/19
CUSIP 99000QJE5
Acquired 05/08/19 S 2.01 100,000 100.00 100,000.00 100.6880 100,688.00 688.00 122.74 2,800 2.78
Total Certificates of Deposit 24.02 1,200,000 $1,201,129.78 $1,204,175.00 $3,045.22 $3,888.11 $30,450 2.53

$1,201,134.00
Total Fixed Income Securities 91.60 $4,579,721.92 $4,591,642.50 $11,920.58 $24,774.19 $120,025 2.61

$4,581,140.73

^ Denotes Certificate of Deposit with a maturity date in the next 60 days. Please contact us for further investment opportunities or any assistance.
nc Cost information for this tax lot is not covered by IRS reporting requirements. Unless indicated, cost for all other lots will be reported to the IRS.
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Activity detail
Income and distributions
DATE ACCOUNT TYPE TRANSACTION QUANTITY DESCRIPTION PRICE AMOUNT

INTEREST ENERBANK USA CD06/10 Cash 199.59
SALT LAKE CTY UT ACT/365
FDIC INSD
CPN 2.350% DUE 02/10/20
DTD 05/10/19 FC 06/10/19
061019 100,000
CUSIP 29278TGV6

INTEREST COMENITY BANK CD06/17 Cash 229.32
WILMINGTON DE ACT/365
JUMBO CD FDIC INSD
CPN 2.700% DUE 05/15/23
DTD 05/15/19 FC 06/15/19
061519 100,000
AS OF 6/15/19
CUSIP 99000QJD7

INTEREST COMENITY BANK CD06/17 Cash 237.81
WILMINGTON DE ACT/365
JUMBO CD FDIC INSD
CPN 2.800% DUE 05/15/24
DTD 05/15/19 FC 06/15/19
061519 100,000
AS OF 6/15/19
CUSIP 99000QJE5

INTEREST FEDERAL NATL MTG ASSN06/24 Cash 3,437.50
NOTES
CPN 2.750% DUE 06/22/21
DTD 06/25/18 FC 12/22/18
062219 250,000
AS OF 6/22/19
CUSIP 3135G0U35

DIVIDEND WELLS FARGO 100%06/28 Cash 943.48
TREASURY MONEY MARKET
SWEEP CLASS
062819 420,353

Total Income and distributions: $5,047.70
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Activity detail continued
Securities purchased
DATE ACCOUNT TYPE TRANSACTION QUANTITY DESCRIPTION PRICE AMOUNT

PURCHASE APPLE INC06/04 Cash 250,000.00000 101.6810 -254,209.50
ACCRUED INT SR UNSECURED -593.75

CPN 2.850% DUE 05/06/21
DTD 05/06/14 FC 11/06/14
CUSIP 037833AR1

PURCHASE FEDERAL NATL MTG ASSN06/04 Cash 250,000.00000 102.0035 -255,015.78
ACCRUED INT NOTES -3,112.85

CPN 2.750% DUE 06/22/21
DTD 06/25/18 FC 12/22/18
CUSIP 3135G0U35

PURCHASE FEDERAL NATL MTG ASSN06/14 Cash 250,000.00000 100.1863 -250,472.82
ACCRUED INT NOTES -652.78

CALLABLE
CPN 2.000% DUE 10/30/20
DTD 04/30/12 FC 10/30/12
CUSIP 3136G0FJ5

PURCHASE MORGAN STANLEY BK NA CD06/24 Cash 100,000.00000 101.1210 -101,128.00
ACCRUED INT SALT LAKE CTY UT ACT/365 -1,103.56

FDIC INSD
CPN 2.650% DUE 01/25/23
DTD 01/25/18 FC 07/25/18
CUSIP 61747MH46

Total Securities purchased: -$866,289.04

Cash sweep activity
Our Cash Sweep program allows you to earn a return on the idle cash balances in your account by automatically investing such balances into one of our cash sweep options. These
'sweep transactions' may represent a net amount for the day and occur on settlement date. The following section displays transfers into and out of your sweep option. Transactions
displayed here are Transfer To, Transfer From and Reinvested Dividends and Interest. These transaction amounts are not included in your cash flow summary.
DATE TRANSACTION DESCRIPTION AMOUNT DATE TRANSACTION DESCRIPTION AMOUNT

BEGINNING BALANCE TRANSFER TO WELLS FARGO 100%06/01 1,282,538.58 06/11 199.59
TREASURY MONEY MARKET

TRANSFER FROM WELLS FARGO 100% TRANSFER FROM WELLS FARGO 100%06/05 -258,128.63 06/17 -251,125.60
TREASURY MONEY MARKET TREASURY MONEY MARKET

TRANSFER FROM WELLS FARGO 100% TRANSFER TO WELLS FARGO 100%06/06 -254,803.25 06/18 467.13
TREASURY MONEY MARKET TREASURY MONEY MARKET
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Cash sweep activity continued
DATE TRANSACTION DESCRIPTION AMOUNT DATE TRANSACTION DESCRIPTION AMOUNT

TRANSFER TO WELLS FARGO 100% REINVEST DIV WELLS FARGO 100%06/25 3,437.50 06/28 943.48
TREASURY MONEY MARKET TREASURY MONEY MARKET

TRANSFER FROM WELLS FARGO 100% ENDING BALANCE06/26 -102,231.56 06/30 421,297.24
TREASURY MONEY MARKET

June 1 - June 30Bank Deposits Through Teller
Account number 9727105380 Questions? Call us at 1-800-266-6263Wells Fargo Bank, N.A. (Member FDIC)

Deposits made in a bank branch on the last business day of the month will typically appear on your next statement.

DATE TRANSACTION DESCRIPTION AMOUNT BANK BALANCE

06/01 BEGINNING BALANCE $0.00

06/30 ENDING BALANCE $0.00

Specific instructions and disclosures
Available funds
"Available for loan" reflects the approximate amount available as of the statement period ending date and should be reduced by any pending checks and Visa charges not yet cleared. This amount is the approximate amount available for
withdrawal and loans. A margin loan is a variable rate loan secured by your account.
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ORANGE COUNTY MOSQUITO &
VECTOR CONTROL DISTRICT

JUNE 1, 2019 - JUNE 30, 2019
ACCOUNT NUMBER:

Income on non-reportable accounts
Your income summary is categorized into taxable and tax-exempt income based upon the securities that you hold. Please be aware that, since this is a 1099 non-reportable account, this income will NOT be reported to the IRS, but is being
provided to you for informational purposes only.

Callable Securities
Securities that are subject to a partial call will be selected by an impartial lottery process in which the probability of your securities being selected for redemption is proportional to the holdings of all shareholders of such securities held in
street name. If a security is called prior to maturity it may affect the yield you receive. Additional information is available at under Legal Disclosures or the written procedures are available upon request.www.wellsfargoadvisors.com

Cost basis - To add or update information or modify your reporting options, please contact Your Financial Advisor.
This statement presents estimated unrealized or realized gains or losses for your information only. If acquisition or other information is not available, the gain/loss information may not be displayed and section and summary totals may not
reflect your complete portfolio. Cost basis information is not verified by Wells Fargo Advisors and should not be relied upon for legal or tax purposes. Revisions to this information (due to corporate mergers, tenders and other
reorganizations) may be required from time to time.

Cost basis for factored bonds (GNMA, CMO, etc.) will be adjusted for paydown of principal. Systematic investments in mutual funds and reinvested dividends for mutual funds and stocks have been consolidated for each position. Unit cost
data for systematic investments and dividend reinvestment securities is provided for informational purposes only and is a non-weighted average.

Your account statement should not be used for tax preparation without assistance from your tax consultant. We do not report capital gains or losses for non-covered securities to he IRS.

Cost basis options
Unless specific tax lots are selected at trade time, sales of tax lots will occur using the cost basis election reflected in the Account profile section.
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ORANGE COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT

Attn: Richard Howard, District Manager 2.386%
13001 Garden Grove Blvd. Estimated Investment Administration Fee Rate: -0.059%
Garden Grove, CA 92843 2.327%

INVESTMENT BALANCE IN OCIP

Transactions

Transaction 

Date
Transaction Description Authorized Signer Amount

06/03/19 May 2019 Investment Admin Fee (84.28)$        
06/03/19 FY 2016/2017 Investment Admin Fee Refund 8.94$               
06/17/19 March 2019 Interest Paid 3,089.47$               
06/28/19 FY 2016/2017 Interest on Refund 0.31$               

Summary

Total Deposit: 3,098.72$         Beginning Balance: 1,675,807.58$        

Total Withdrawal: (84.28)$             Ending Balance: 1,678,822.02$        

ACCRUED INVESTMENT INCOME

Description Amount

April 2019 Interest Accrued 3,085.40$               
May 2019 Interest Accrued 3,240.09$               

June 30, 2019 Total 6,325.49$               

June 2019 interest and prior period interest will be posted in July 4,832.60$               (1)

(1) In June, it was identified that interest income from money market mutual funds in the pooled funds had not been accrued and
posted to your pool participant account since October 2017.  This interest income, along with the normal June interest will be
posted in July.  TTC management has implemented additional audit procedures to ensure that interest from all pooled investments
will be posted timely to your account.

June 30, 2019

Monthly Apportionment Gross Yield: 

Monthly Apportionment Net Yield: 

Fund Number : 

JUNE 2019 STATEMENT

COUNTY OF ORANGE
OFFICE OF THE TREASURER-TAX COLLECTOR

     Shari L. Freidenrich, CPA, CCMT, CPFA, ACPFIM
P. O. BOX 4515

SANTA ANA, CA 92702-4515

ocgov.com/ocinvestments
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F.  BUSINESS AND ACTION ITEMS 
 

1. ADOPTION OF MEMORANDUM OF UNDERSTANDING WITH THE ORANGE COUNTY 
MOSQUITO AND VECTOR CONTROL DISTRICT EMPLOYEES ASSOCIATION AND 
APPROVAL OF RESOLUTION NO. 482 AMENDING THE PERSONNEL AND SALARY 
RESOLUTION NO. 415 TO MODIFY LANGUAGE AND CERTAIN EMPLOYEE BENEFITS 
(EXHIBIT A, B, C, D) 

 
2. APPROVE THIRD AMENDED EMPLOYMENT AGREEMENT BETWEEN THE ORANGE 

COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT AND ITS DISTRICT MANAGER 
RICHARD HOWARD (EXHIBIT A, B) 

 
a. ORAL REPORT IN ACCORDANCE WITH GOVERNMENT CODE SECTION 

54953(C)(3) 
b. APPROVE THIRD AMENDED EMPLOYMENT AGREEMENT 

 
 
 
 
 

 
  

 
 

 
  



 
 
 

 

 
ORANGE COUNTY MOSQUITO AND 

VECTOR CONTROL DISTRICT 
 

AGENDA REPORT 

 
 
 
 

August 15, 2019 

AGENDA ITEM # F.1 
 
Prepared By:      Rick Howard, District Manager 
Submitted By:    Rick Howard, District Manager  
  
Agenda Title: 
 
Adoption of Memorandum of Understanding with the Orange County Mosquito and Vector Control District 
Employees Association and Approval of Resolution No. 482 amending Personnel and Salary Resolution No. 
415 to modify language and certain employee benefits. 
  
Recommended Action: 
 
1. Approve the Memorandum of Understanding (MOU) between the Orange County Mosquito and Vector 

Control District Employees Association for the period July 1, 2019 to June 30, 2023 and authorize the 
District Manager to execute the MOU on behalf of the District. 

2. Adopt Resolution No. 482 Amending Personnel and Salary Resolution No. 415 to Modify Language and 
Certain Employee Benefits for the period July 1, 2019 to June 30, 2023. 

  
Executive Summary: 
 
The District’s current three-year labor agreement expired on June 30, 2019. District Management has 
conducted good-faith labor negotiations with the Orange County Mosquito and Vector Control District 
Employees Association (OCMVCDEA) over the past two months to in order to facilitate a new labor agreement.  
Included in the discussions were issues raised by both parties regarding hours, wages, benefits, working 
conditions and personnel policies. During the course of the negotiations, management has met held a joint 
meeting of the Executive and Policy and Personnel Committees, the Policy and Personnel Committee on three 
additional occasions, as well as with the Board of Trustees to discuss the status and progress of negotiations, 
and to receive direction on specific issues under consideration.  
 
The results of the negotiations have been compiled in a proposed Memorandum of Understanding (MOU), and 
attached as Exhibit A. The term of the proposed MOU is four-years, commencing on July 1, 2019 and expiring 
on June 30, 2023. There is both a red-line version of the MOU (Exhibit A) and a clean version of the proposed 
MOU (Exhibit B). 
 
There is organizational benefit to a longer-term agreement.  This agreement, as proposed, eliminates three full 
years’ worth of negotiations, provides financial certainty, and helps improve overall employee morale.  For 
employees covered by the MOU, they are also able to plan accordingly, knowing that their financial security is 
stable for the next four years. 
 
The terms of the proposed agreement were discussed by the OCMVCDEA membership, and their 
representatives report that the successor MOU has been ratified by a majority vote of members. A summary 
of the most significant provisions is described, below. 
 
 



 
 

 
 
Wage Adjustments: 
 
The proposed MOU recommends a 3% wage increase for year one of the agreement, and 2% for each 
successive year.   
 
The proposed wage rate increases are generally in line with our member cities and other Orange County public 
agencies in general, with comparable salary adjustments ranging from 2.5% to 4%, and with many multi-year 
labor agreements in place. 
 
The incremental annual wage costs, and cumulative contract amounts are as follows: 
 

Year Increase Wages Subject to Increase Year Over Year Cumulative Total 
Year 1 - FY20 3% $8,813,699 $256,710 $256,710 
Year 2 - FY21 2% $8,989,973 $176,274 $432,984 
Year 3 – FY22 2% $9,169,773 $179,799 $612,783 
Year 4 – FY23 2% $9,353,168 $183,395 $796,179 

 
Health Allowance: 
 
Employee medical plan costs for 2020 are increasing by an average increase of $125/month/per employee in 
those plans with highest enrollment among covered employees 
 
The proposed agreement includes an adjustment to the employer contribution towards the employees’ health 
care premium for the four-year term, under the following circumstances: 
 
In August of each year, employee enrollment numbers in each medical plan will be determined.  Those medical 
plans with five (5) or more District employees enrolled will be used to benchmark premiums.  If the average of 
those plan premiums increases $50 or more, the District will increase the monthly medical allowance by $50.  
If the plans premiums decrease $50 or more, the District will decrease the monthly medical allowance by $50. 
If premium rates increase or decrease less than the $50 threshold, no premium adjustments will take place. 
The 2019 medical allowance rate will be the rate that determines the basis for future allowance adjustments. 
 
If triggered, health allowance adjustments will take place on January 1, 2020, January 1, 2021, January 1, 2022 
and January 1, 2023. 
 
Deferred Compensation Adjustment: 
 
Currently, the District contributes $150/pay period/per employee on a matching basis to the employees 457(b) 
Deferred Compensation plan (in order to receive the $150, employees must match $150 of their own 
contributions pay period/per employee).  There is a one-time $10.00 pay period/per employee increase 
proposed for Fiscal Year 2021-22, bringing the total amount to $160.00 pay period/per employee.  In order for 
employees to receive this benefit, they must match the District’s contributions.  
 
Miscellaneous: 
 
The Tentative Agreement also calls for a $10 monthly increase in tool pay for three individuals. Bilingual pay is 
recommended to increase from its current rate of $24/pay period to $32/pay period for those 14 employees 
receiving the pay (County average is $31/Pay Period).   
 
Employees hired prior to July 1, 2009 receive $234.05 monthly towards retiree medical care once they become 
officially retired from the District and CalPERS.  Employees hired on or after July 1, 2009 do not receive any 
contributions towards medical retirement (other than the required CalPERS minimum, currently $88.40).  
Employees hired prior to July 1, 2009 will eventually transition off the retiree medical plan when they die and 
are no longer receiving the benefit.   



 
 

 
 
Many employees of the District are career employees and will have started their careers here at the District 
and will also retire from the District.  In order to recognize and reward longevity, the Tentative Agreement 
outlines $100 monthly for retiree medical after ten years, $150 after 15 years, and $200 after 20 years.  At this 
time, there are no known employees who will receive this benefit during the term, of this agreement.  However, 
employees who had a hire date of July 1, 2009 and later and retire from the District, will eventually become 
eligible for this benefit. 
 
Fiscal Impact 
 

 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 Cost 
Wage Adjustment 3% 

$256,710 
2% 

$176,274 
2% 

$179,799 
2% 

$183,395 
 

$796,179 
Medical Coverage 
Adj. * 

$50/Mo. 
$40,200 

$50/Mo. 
$40,200 

$50/Mo. 
$40,200 

$50/Mo. 
$40,200 

$160,800 

Deferred Comp. 
Adj.+ 

$0/PP 
$0.00 

$0.00/PP 
$0.00 

$10.00/PP 
$17,420 

$0.00/PP 
$0.00 

$34,840 

Tool Allowance 
(Applies to 3 FTE Only) 

$10/Mo. 
$360 

0.00 
$360 

0.00 
$360 

0.00 
$360 

$1,440 

Bilingual Pay $2,912 $2,912 $2,912 $2,912 $11,648 
Total by Year $302,470 $221,674 $239,619 $228,795 $1,004,907 

  * This represents the highest possible annual costs.  Costs may be less based upon actual premium rates.  
 + If all employees eligible participate in the program. 
  
In anticipation of this agreement, staff budgeted 2% wage increases, or $171,140 in the current year budget 
as well as anticipated additional contract related costs.  Accordingly, the $129,042 difference was included as 
a part of the $736,000 contribution to reserves which coincided with the end of the last fiscal year ending June 
30, 2019. 
 
Subsequent contract years will be addressed separately as each successive annual budget is adopted. 
 
The District Manager recommends that the proposed tentative agreement be approved by the Board of 
Trustees. 
   
Fiscal Impact: 

Amount Requested an additional $129,042 for FY 2019/20 
Sufficient Budgeted Funds Available: Partial 

 Category:  Pers.  X   Optg.     Cap.       -or-   CIP#      Fund# Operating Reserve Fund 
 
Previous Relevant Board Actions for This Item: 
 
July 18, 2019 Board Closed Session on subject of Employee Negotiations 
  
Exhibits: 
 
Exhibit A: Redline Version of the MOU between OCMVCD and OCMVCDEA 
Exhibit B: Clean Version of the MOU between the OCMVCD and the OCMVCDEA 
Exhibit C: Signed Summary of OCMVCD and OCMVCDEA Working Proposal 
Exhibit D: Resolution No. 482 Amending Personnel and Salary Resolution No. 415 to Modify Language and 
Certain Employee Benefits  

 
 

 



MEMORANDUM OF UNDERSTANDING  

BETWEEN THE  

ORANGE COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT 

AND THE  

ORANGE COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT 

EMPLOYEES ASSOCIATION 

July 1, 20169 to June 30, 202319 

Formatted: Left:  0.8", Right:  0.8", Top:  0.8", Bottom: 

0.8"

Agenda for the 873rd Meeting, August 15, 2019 Exhibit A (Agenda Item F.1) Page 1 of 25



Agenda for the 840th Meeting, November 17, 2016 Exhibit A (Agenda Item E.3) Page 1 of 12 pages 

Agenda for the 873rd Meeting, August 15, 2019 Exhibit A (Agenda Item F.1) Page 2 of 25



TABLE OF CONTENTS 

PREAMBLE ...................................................................................................................................... 2 

Chapter I.         GENERAL ................................................................................................................ 3 

Section 1.01 Term ..................................................................................................................... 3 

Section 1.02 Recognition ........................................................................................................ 34 

Section 1.03 Non-Discrimination ........................................................................................... 45 

Section 1.04 Separability ........................................................................................................ 45 

Section 1.05 Integration and Construction .............................................................................. 54 

Section 1.06 Addressing the Board of Trustees ...................................................................... 54 

Chapter II.         ASSOCIATION RIGHTS ..................................................................................... 45 

Section 2.01 Release Time ...................................................................................................... 45 

Section 2.02 Employee Rights to Association Representation ............................................... 56 

Section 2.03 Use of Equipment and Facilities ........................................................................ 65 

Section 2.04 Bulletin Boards. ................................................................................................. 65 

Section 2.05 District Records. ................................................................................................ 65 

Chapter III. DISTRICT RIGHTS ............................................................................................... 65 

Chapter IV. ................................................................................................. EMPLOYEE RIGHTS 76 

Section 4.01 Employee Participation and Non-Participation Rights. ..................................... 86 

Section 4.02 Personnel F iles. ................................................................................................. 87 

Chapter V.        DIS'T'RICT DISTRICT PERSONNEL RULES ...................................................... 8 7 

Chapter VI. MO UMOU DISTRIBUTION ................................................................................ 89 

Chapter VII.     NO STRIKE/NO LOCKOUT ................................................................................. 89 

Chapter VIII.  COMPENSATION ................................................................................................. 98 

Chapter IX RETIREMENT ..................................................................................................... 810 

Chapter X.  Additional Provisions Modifying the District's Personnel and Salary Resolution  .... 910 

Formatted: Space Before:  6 pt

Formatted: Space Before:  6 pt, Tab stops:  1", Left

Formatted: Space Before:  6 pt

Formatted: Space Before:  6 pt, Tab stops:  1", Left

Formatted: Font: Not Bold

Formatted: Space Before:  6 pt

Formatted: Space Before:  6 pt, Tab stops:  1", Left +

Not at  1.05"

Formatted: Space Before:  6 pt

Formatted: Space Before:  6 pt, Tab stops:  1", Left +

Not at  1.05"

Formatted: Space Before:  6 pt, Tab stops:  1", Left

Formatted: Space Before:  6 pt, Tab stops:  1", Left +

Not at  1.05"

Formatted: Space Before:  6 pt

Agenda for the 873rd Meeting, August 15, 2019 Exhibit A (Agenda Item F.1) Page 3 of 25



Agenda for the 840th Meeting, November 17, 2016 Exhibit A (Agenda Item E.3) Page 2 of 12 pages 

Agenda for the 873rd Meeting, August 15, 2019 Exhibit A (Agenda Item F.1) Page 4 of 25



PREAMBLE 

It is the intent and purpose of this MOU to set forth the understanding of the parties reached as a result of 

meeting and conferring in good faith regarding, but not limited to, matters relating to the wages, hours, and 

terms and conditions of employment between the District and the Association pursuant to Government 

Code Section 3500, et seq. 

2 
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Chapter I. GENERAL 

Section 1.01 Term 

Except where expressly stated otherwise, the Orange County Mosquito and Vector Control District 

(District) and the Orange County Mosquito and Vector Control District Employees Association 

(Association) agree that the provisions of this Memorandum of Understanding (MOU) shall become 

effective July 1, 2016 2019 and shall expire on June 30, 20192023. 

Section 1.02 Recognition 

Pursuant to District Resolution No. 425 the Association is the exclusive representative for the following 

job classifications: 

A-59 Information Technology Analyst

A-58 Urban Water Compliance PlannerProgram Manager
A-58 Integrated Vector Management Compliance Officer

A-58 Biologist

A-538 Microbiologist

A-58 Senior Vector Control Inspector IIIOperations Supervisor*

A-58 Vector Ecologist
A-55 Vector Control Inspector III*

A-55 Vehicle Maintenance Fleet and Equipment Maintenance Coordinator*

A-55 GIS Coordinator

A-534 Public Affairs Coordinator*Information Officer
A-53 Accounting Supervisor*

A-53 Assistant Biologist
A-53 Assistant Vector Ecologist
A-53 Education Coordinator

A-53 Microbiologist

A-53 Public Affairs Coordinator*
A-52 Senior Accountant
A-50 Information Technology Coordinator

A-50 Vector Control Inspector II

A-50 Vehicle Fleet and Equipment Maintenance Mechanic

A-48 Maintenance Worker
A-44 Accounting Specialist
A-44 Communications Specialist

A-44 Laboratory Specialist
A-44 Operations Specialist

A-43 Facilities Maintenance Technician

A-43 Fleet and Equipment Maintenance Technician

A-36 Administrative Assistant

A-36 Vector Control Inspector I

A-36 Operations Support Technician

A-36 Customer Service Representative II

A-33 Customer Service Representative I

A-33 Vector Control Inspector I

3 
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* Supervisory position per Appendix C of the Personnel and Salary Resolution

3 

Extra Help Employees as defined in Personnel and Salary Resolution are excluded from the recognized 

unit, except as noted below:. 

After meeting and conferring in good faith, the Orange County Mosquito and Vector Control District and 

Orange County Mosquito and Vector Control District Employees Association hereby agree to modify the 

terms and conditions set forth in the Memorandum of Understanding dated July 01, 2019, and governing 

July 1, 2019 – June 30, 2023.  

1. The District agrees that it will not hire any employees into the classification of Vector Control

Assistant who are not already Vector Control Assistants or have previously held the position of 

Vector Control Assistant. When there are no employees remaining in the classification of Vector 

Control Assistant, the classification will be removed from the Position Control Schedule. 

2. The Vector Control Assistant position will become represented by the Orange County Mosquito

and Vector Control District Employees Association and will continue to be a represented position 

until it is eliminated. 

3. This agreement will not change the wages, benefits, or at-will status of employees in the position of

Vector Control Assistant. 
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Section 1.03 Non-Discrimination 

Neither the District nor the Association in the application of the MOU or as part of the employment 

relationship, shall, in any way, unlawfully discriminate against any employee on the basis of race, 

ethnicity, religion, disability, gender, national origin, age, sexual orientation, or any other protected class 

or activity (as provided by state and federal law). 

Section 1.04 Separability 

If any article or section of this MOU shall be found to be in conflict with any statute or regulation of the 

United States or the State of California by a court of competent jurisdiction, such article or section shall 

be deemed null and void and of no further effect. However, such articles and sections shall be severable 

from the remainder of this MOU, and all other provisions hereof shall continue in full force and effect. 

Section 1.05 Integration and Construction 

This MOU represents the entire understanding of the parties hereto as to those matters contained herein, 

and no prior oral or written understanding shall be of any force or effect with respect to those matters 

covered by this MOU. This MOU shall be construed as if drafted by all of the parties hereto. 

Section 1.06 Addressing the Board of Trustees 

An opportunity to address the Board of Trustees shall be granted when requested in writing to the District 

Manager or the Clerk of the Board. In the event the Association makes a written request not less than 

fourteen (14) calendar days in advance of the Board Meeting, the Association request to address the 

Board shall be incorporated within the open session agenda. One Association representative shall be 

allowed to address the Board of Trustees for a maximum of five (5) minutes during such Board meeting. 

Chapter II. ASSOCIATION RIGHTS 

Section 2.01 Release Time 

A. Release Time for Negotiations.

Three (3) employee representatives of the Association shall be allowed release time without loss

of compensation when formally meeting and negotiating with District representatives during

MOU negotiations or on any other matters within the scope of representation.

45 
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RESOLUTION NO. 437 

A RESOLUTION BY THE BOARD OF TRUSTEES OF THE  

ORANGE COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT 

AMENDING PERSONNEL AND SALARY RESOLUTION NO. 415  

TO MODIFY LANGUAGE AND CERTAIN EMPLOYEE BENEFITS 

WHEREAS, the Board of Trustees has adopted Personnel and Salary Resolution No. 415 which sets forth 

various personnel rules and compensation and benefit provisions for employees; and, 

WHEREAS, the Orange County Mosquito and Vector Control District (District) negotiating team has negotiated 

in good faith with the Orange County Mosquito and Vector Control District Employee Association (Association) 

in matters of hours, wages, benefits, working conditions and personnel policies; and 

WHEREAS, the District has reached a tentative agreement and Successor Memorandum of Understanding 

(MOU) with the Association; and 

WHEREAS, Association membership has ratified by a majority vote of its members the Successor MOU; and 

WHEREAS, the Board of Trustees does hereby determine to amend certain language and benefits provided to 

employees included in the Tentative Agreement. 

NOW, THEREFORE, the Board of Trustees does hereby RESOLVE and DETERMINE that Resolution No. 
415 is hereby amended as follows: 

Section 1 That the Board of Trustees approves and directs the District Manager to fully 

implement the terms of the Successor MOU that is attached and made a part of this Resolution.  

PASSED, APPROVED, and ADOPTED by the Board of Trustees of the Orange County Mosquito and Vector 

Control District at its regular meeting thereof held on the 17th 15th day of NovemberAugust, 20169, at 13001 

Garden Grove Blvd., Garden Grove, California, 92843. 

Dr. Allan BernsteinCheryl Brothers, President 

I hereby certify that the foregoing Resolution was duly adopted by the Board of Trustees of the Orange County 

Mosquito and Vector Control District at a regularly scheduled meeting, held on November 17, 2016August 15, 

2019: 

APPROVED AS TO FORM: 

Barbara KogermanMichael Alvarez, Secretary Alan R. Burns, District Counsel 

Agenda for the 840th Meeting, November 17, 2016 Exhibit B (Agenda Item E.3) Page 1 of 1 pages 

Formatted: Superscript

Agenda for the 873rd Meeting, August 15, 2019 Exhibit A (Agenda Item F.1) Page 25 of 25









Tina Pacific
Does this number still work?





















Agenda for the 873rd Meeting, August 15, 2019 Exhibit C (Agenda Item F.1) Page 1 of 2



Agenda for the 873rd Meeting, August 15, 2019 Exhibit C (Agenda Item F.1) Page 2 of 2



RESOLUTION NO. 482 

A RESOLUTION BY THE BOARD OF TRUSTEES OF THE ORANGE COUNTY MOSQUITO 
AND VECTOR CONTROL DISTRICT  

AMENDING PERSONNEL AND SALARY RESOLUTION NO. 415 TO MODIFY LANGUAGE 
AND CERTAIN EMPLOYEE BENEFITS 

WHEREAS, the Board of Trustees has adopted Personnel and Salary Resolution No. 415 which 
sets forth various personnel rules and compensation and benefit provisions for employees; and 

WHEREAS, the Orange County Mosquito and Vector Control District (District) negotiating team 
has negotiated in good faith with the Orange County Mosquito and Vector Control District 
Employee Association (Association) in matters of hours, wages, benefits, working conditions 
and personnel policies; and 

WHEREAS, the District has reached a tentative agreement and Successor Memorandum of 
Understanding (MOU) with the Association; and 

WHEREAS, Association membership has ratified by a majority vote of its members the 
Successor MOU; and 

WHEREAS, the Board of Trustees does hereby determine to amend certain language and 
benefits provided to employees included in the Tentative Agreement. 

NOW, THEREFORE, the Board of Trustees does hereby RESOLVE and DETERMINE that 
Resolution No. 415 is hereby amended as follows: 

Section 1 That the Board of Trustees approves and directs the District Manager to fully 
implement the terms of the Successor MOU that is attached and made a part of this Resolution. 

PASSED, APPROVED, and ADOPTED by the Board of Trustees of the Orange County Mosquito 
and Vector Control District at its regular meeting thereof held on the 15th day of August 2019, at 
13001 Garden Grove Blvd., Garden Grove, California, 92843. 

Cheryl Brothers, President 

I hereby certify that the foregoing Resolution was duly adopted by the Board of Trustees of the 
Orange County Mosquito and Vector Control District at a regularly scheduled meeting, held on 
August 15, 2019:      APPROVED AS TO FORM: 

Michael Alvarez, Secretary Alan R. Burns, District Counsel 
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ORANGE COUNTY MOSQUITO AND 

VECTOR CONTROL DISTRICT 
 

AGENDA REPORT 

 
 
 
 

August 15, 2019 

AGENDA ITEM # F.2 
 
Prepared By:      Alan Burns, Legal Counsel 
Submitted By:    Alan Burns, Legal Counsel 
  
Agenda Title: 
 
Approve Third Amended Employment Agreement between the Orange County Mosquito and Vector Control 
District and its District Manager Richard Howard. 
  
Recommended Action: 
 
That the Board approve the Third Amended Employment Agreement between the Orange County Mosquito 
and Vector Control District and its District Manager Richard Howard and authorize Board President Brothers 
to execute the amended contract. 
  
Executive Summary: 
 
In February 2016, Richard Howard was hired as the District Manager at the Orange County Mosquito and 
Vector Control District. 
 
Mr. Howard’s contract calls for an annual performance review of his duties and responsibilities in his role as 
the District’s chief executive.  The District’s Executive Committee has conducted meetings between 
themselves and Mr. Howard and recommend that his contract be amended and extended for one year, 
extending by one year the existing four-year contract initially executed in February 2016. 
 
The Executive Committee has completed its performance review of Mr. Howard’s performance and provided 
its recommendation to the Board. The Executive Committee met in Closed Session and provided President 
Brothers the authority to negotiate with Mr. Howard regarding a compensation increase. The President and 
Mr. Howard reached agreement. The President directed the District’s legal counsel to prepare a contract 
amendment for consideration and discussion in open session. An oral report of the terms of the contract 
amendment will precede the approval of the contract amendment. 
 
The Board has also met in Closed Session on two separate occasions.  
 
The attached Third Amended Employment Agreement is attached, and all changes are in strikeout/underline 
format.  The substantive recommended changes to the employment agreement are as follows: 
 

1. That the District Manager’s annual salary be adjusted by 3% from $168,000 to $173,040.  This salary 
range is consistent and on-par with other Mosquito and Vector District Managers within the region and 
recognizes Mr. Howard’s accomplishments over the past year. 

 
 
 
 



 
 

 
2. That the District Manager met his performance goals as established by the Board of Trustees for the 

period March 1, 2018 through to February 28, 2019.  The Executive Committee recommends that the 
Manager shall receive a one-time non-CalPERS performance incentive sum in the amount of 
$4,960.00, effective March 1, 2019. 

3. Increasing the bank of vacation by a deposit of 160 hours per year, the same as other employees (Up 
from 120 hours.) 

4. Increasing the amount he can “bank” to 480 hours (Up from 240 hours.) 
5. Increases the range of travel with a District vehicle to include Imperial County. 

  
Fiscal Impact: 

Amount Requested $176,000/ann. and $2,000 performance incentive. 
Sufficient Budgeted Funds Available: Yes 

 Category:  Pers.  X   Optg.     Cap.       -or-   CIP#      Fund# 
 
Previous Relevant Board Actions for This Item: 
 
Approval of District Manager Contract – February 18, 2016 
Approval of First Amendment to District Manager’s Contract July 20, 2017 
Approval of Second Amendment to District Manager’s Contract June 21, 2018 
  
Exhibits: 
 
Exhibit A: District Manager Third Amended Employment Agreement Redline Version 
Exhibit B: District Manager Third Amended Employment Agreement Clean Version 
 

 



1 

SECOND THIRD AMENDED 
EMPLOYMENT AGREEMENT 

DISTRICT MANAGER 
RICHARD J. HOWARD 

On this      day of    , 20198, the Orange County Mosquito and 
Vector Control District, a vector control district established pursuant to California Health and 
Safety Code Section 2000 et seq., referred to as "District", and Richard Howard, referred to as 
"Manager", mutually agree as follows: 

RECITALS 

WHEREAS, Richard Howard was selected as the District Manager pursuant to an open 
recruitment; and 

WHEREAS, the parties do hereby desire to establish the terms and conditions of District 
Manager’s employment in an Employment Agreement; 

NOW, THEREFORE, the parties agree as follows: 

AGREEMENT 

SECTION 1. DUTIES 

A. District has employed Richard Howard as the Manager of the District to perform
the functions and duties of Manager as specified by law and as the Board of Trustees may 
determine, and to perform such other legally permissible and proper duties and functions as the 
Board of Trustees may from time to time assign. 

B. Manager understands that he is to provide all services required by this
Agreement and, as the District's chief executive employee, is not entitled to overtime under the 
Fair Labor Standards Act. 

SECTION 2. TERM AND NATURE OF EMPLOYMENT 

A. Manager’s employment commenced on February 29, 2016, and the term of this
Agreement shall end on February 28, 20232. The parties may choose to extend this Agreement 
at any time during the course of the term of this Agreement. At least one year before that date 
(on or before February 28, 20221) the Board shall review this Agreement and Manager’s 
performance and determine if an extension shall be provided. 

B. Manager shall serve at the pleasure of, and at the will of, the Board of Trustees.
Manager shall have no property right to the job of Manager and shall be entitled to no due 
process or hearing rights before termination.  Notwithstanding said relationship, Manager shall 
have the rights set forth in this Agreement in the event of termination of employment. 

C. Manager agrees to remain in the exclusive, full-time employ of District during the
term of this agreement, and neither to accept other employment nor to become employed by 
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any other employer until termination of employment hereunder.  The term of employment 
hereunder shall not be construed to prevent Manager from occasional teaching, writing or 
consulting performed on Manager's time off, and not inconsistent with his duties as Manager 
hereunder.  Manager shall keep the District's Policy and Personnel Committee informed of any 
other employment which may conflict with Manager's duties hereunder. 
 
  
SECTION 3. TERMINATION AND SEVERANCE PAY 
  
 A. In the event the Board of Trustees determines to terminate Manager, it agrees to 
give him one hundred eighty (180) days’ notice of its intention to do so.  The Board of Trustees 
shall then have the option of allowing Manager to work for said one hundred eighty (180) days, 
or may advise Manager that he is relieved of all duties.   
  
 B. In the event that the Board of Trustees determines to discontinue employment of 
Manager and to relieve him of all duties, and during such time that Manager is willing and able 
to perform his duties under this Agreement, District agrees to pay Manager, in addition to any 
other amounts that may be due Manager at the time of separation of employment, payment 
equal to six (6) months aggregate salary and benefits which District may elect to pay in a lump 
sum or monthly for a period of six (6) months, subject to the following conditions. 
  
 C. Such severance pay will only be used to compensate Manager for such time that 
he is not gainfully employed as Manager or in a comparable position with another employer.  No 
severance pay will be provided if Manager's employment is discontinued because of his 
conviction of a felony or of any illegal act involving personal gain to him, just cause, 
insubordination or malfeasance. In accordance with AB 1344 (Gov. Code Sec 53243 et seq.) if 
Manager is convicted of a crime involving abuse of office or position, he shall reimburse the 
District for salary and costs of defense paid in accordance with that law. 
  
 D. In the event Manager elects to voluntarily resign his position with District, then 
Manager shall first give District at least thirty (30) days’ notice in advance, unless the parties 
otherwise agree.  Upon such termination, Manager shall be entitled to accrued benefits 
otherwise payable to him under the terms of his employment hereunder but no severance pay.  
 

E. Manager agrees to provide the Board of Trustees with one hundred and eighty 
(180) days’ notice of his intention to retire. 
 
SECTION 4. SALARY 
  
 A.  Manager shall receive an annual salary of $173,040.00 $17668,000.00 
(14,666.66000/month), effective March 1, 20198.  
  

 B. In addition, the District agrees that the Board of Trustees, shall annually evaluate 
Manager's performance and may consider adjustments to said base salary and/or other benefits 
of Manager in such amounts and to such extent as the Board of Trustees may determine is 
desirable and appropriate.  
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 C. The District Manager met his performance goals as established by the Board of 
Trustees for the period March 1, 20187 through to February 28, 20198.  The Manager shall 
receive a one-time non-CalPERS financial performance incentive sum in the amount of  
$4,960.00 $2,000.00, effective March 1, 20198. 

 

 
SECTION 5. PERFORMANCE EVALUATION 
  
 A. The District shall endeavor to review and evaluate the performance of Manager 
in advance of the adoption of the annual operating budget, and at least annually thereafter in 
advance of said adoption, and at such other time or times as the parties deem appropriate.  
Said review and evaluation may be in accordance with specific criteria developed by the Board 
of Trustees in consultation with Manager.  Said criteria may be added to or deleted from as the 
Board of Trustees may from time to time determine, in consultation with Manager.  Further, the 
results of said evaluation shall be memorialized in writing and provided to Manager and all 
members of the Board of Trustees. 
  
 B. Annually, the Board of Trustees, in consultation with Manager, shall define such 
goals and performance objectives which they determine necessary for the proper operation of 
the District in the attainment of the Board's policy objectives and shall further establish a relative 
priority among those various goals and objectives to be reduced to writing.  They shall generally 
be attainable within the time limitations as specified in the annual operating budget and 
appropriations provided. 
  
 C. In effecting the provisions of this section, the Board of Trustees and Manager 
mutually agree to abide by the provisions of applicable law. 
 
SECTION 6. HOURS OF WORK, VACATION AND SICK LEAVE 
  
 It is recognized that Manager must devote substantial time in addition to the normal 
office hours to the business of the District. In recognition of this fact, District does hereby grant 
Manager the following vacation and sick leave: 

 
A. On January 1, 2017, and thereafter, each year that Manager remains be fully 

employed for District, District shall deposit 1260 hours vacation into Manager’s 
vacation “bank”.  
 

B. On January 1, 2017, and thereafter, each year that Manager remains to be fully 
employed by District, District shall deposit 80 hours Administrative Leave into 
Manager’s Administrative Leave “bank”.  Administrative Leave may not be 
carried forward into subsequent calendar years. 

 
C. Manager shall be allowed to have 480240 hours of vacation on the books, and 

may    cash out accrued vacation in one increment per year of up to 80 hours 
per fiscal    year. 

 
D. Sick leave shall be accrued in accordance with Resolution No 415, Art 5, sec 1, 

at 96 hours per year.  
 
SECTION 7. HEALTH INSURANCE 
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 A. From the effective date of this agreement, the District agrees to obtain or place in 
effect and make any required premium payments for health insurance benefits for Manager, 
including standard coverage for accidents, sickness, other medical and dependent group 
insurance coverage, including hospitalization, surgical and comprehensive medical insurance.  
The coverage provided under this paragraph by the District shall be deemed satisfied if the 
District provides group medical insurance coverage equal to or as a part of the health insurance 
coverage provided to other District employees of the District pursuant to policies or other 
enactments as may be established by the Board of Trustees from time to time.  This benefit is 
outlined in the Personnel and Salary Resolution No. 415, or successor resolution.   
 
 B. Manager shall receive the same benefit as Administrative Management and 
Confidential Employees. Manager shall be entitled to disability insurance up to 60% of his 
salary, not to exceed $6,000 per month in accordance with the District’s current policy. 
   
SECTION 8. RETIREMENT 
  
 A. It is agreed that Manager will be required to participate in any retirement program 
as outlined in Personnel and Salary Resolution No. 415, Article XIX. The Manager shall pay the 
full or the employee portion of the contribution (7%), the District will pay the full employer 
portion. 

 
 B. The District will contribute up to $300 per pay period (on a matching basis) into 
the Manager’s Deferred Compensation plan. 
 
SECTION 9. SUBSCRIPTIONS AND PROFESSIONAL FEES AND DEVELOPMENT 
 
 It is anticipated that Manager will participate in such associations and organizations as 
may be necessary and desirable for his continued professional participation, growth and 
advancement, and for the good of the District.  In that connection, the District shall pay for or 
reimburse Manager for all approved expenses and fees incurred in that participation.  Manager 
shall also be entitled to payment or reimbursement for travel, meetings and subsistence 
expenses as are reasonably necessary to continue the professional development of Manager 
and to adequately pursue necessary official and other functions for the District, including but not 
limited to American Mosquito Control Association, Mosquito and Vector Control Association of 
California, Society for Vector Ecology, and Entomological Society of America and other 
management, national, regional, state and local governmental groups and committees thereof 
which Manager serves as a member, with concurrence of the Board of Trustees.  District also 
agrees to pay for necessary and related expenses of Manager for short courses, institutes and 
seminars necessary for his professional development and the good of the District, with the 
concurrence of the Board of Trustees.  The Board of Trustees will consider during preparation 
and adoption of its budget those expenses reasonably necessary, and as may be reasonably 
available for the purposes of this section. All such expenses shall be in compliance with AB 
1234.  In addition, the Manager shall be entitled to the Reimbursement Plans outlined in the 
Personnel and Salary Resolution No. 415, Article IX, or successor resolution. 
 
SECTION 10.     VEHICLE 
  
 Manager shall have the option of accepting $500 per month as an automobile allowance 
or the use of a District vehicle, subject to the following conditions: 
  
 A. District shall pay Manager a monthly automobile allowance of Five Hundred 
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Dollars ($500) per month in lieu of providing Manager with a vehicle.  Said automobile 
allowance shall be subject to IRS and State tax and withholding laws. Manager shall 
demonstrate that he possess adequate insurance on any vehicle in an amount not less than 
$100,000/$300,000 for bodily injury and $50,000 for property damage.  Manager shall at all 
times keep on file with the District evidence of current coverage in said amounts.  Manager 
further releases the District from any liability caused to Manager's vehicle while Manager is 
operating said vehicle.  Manager agrees to indemnify, defend and hold the District harmless 
from any claim, loss or litigation arising out of such vehicle use.  Said monthly allowance shall 
be in lieu of all other compensation for automobile travel for Manager except that Manager shall 
also be entitled to out of County mileage while driving his vehicle on District business. 
  
 B. In lieu of being provided with an automobile allowance, District may provide 
Manager with a District vehicle.  District shall be responsible for all gas and maintenance of the 
vehicle.  District Manager shall be allowed to use said vehicle for commuting purposes and for 
incidental personal travel in Los Angeles, Orange, San Diego, Ventura, Santa Barbara, San 
Bernardino, Imperial and Riverside Counties. 
 
 
SECTION 11.    OTHER TERMS AND CONDITIONS OF EMPLOYMENT 
 
 A. The Board of Trustees in consultation with Manager, shall fix any such other 
terms and conditions of employment as it may determine from time to time, relating to 
performance of Manager, provided such terms and conditions are not inconsistent with or in 
conflict with the provisions of this agreement, District ordinances, or any other law. 
 
 B. All provisions of the District's other ordinances and regulations and rules of the 
District relating to other fringe benefits and working conditions as they may now exist or 
hereafter may be amended, shall also apply to Manager as they would to other employees of 
the District to the extent such benefits and conditions are not already provided for in this 
agreement. 
  
SECTION 12.    NO REDUCTION OF BENEFITS 
 
 District shall not during the term of this agreement reduce the salary, compensation or 
other financial benefits of Manager. 
 
SECTION 13.    NOTICES 
 
 Notices required by this agreement shall be in writing and given in person or by first 
class mail with postage prepaid to the most current address furnished by the recipient of the 
notice to the other party.  Notice shall be deemed given as of the date of personal delivery or 
two days after the date of deposit of such written notice in the United States mail, properly 
addressed and with postage prepaid. 
 
SECTION 14.     ASSIGNMENT 
 
 This agreement is not assignable by either the District or Manager, and services of 
Manager may not be delegated hereunder. 
 
SECTION 15.     GENERAL PROVISIONS 
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 A. The text herein shall constitute the entire agreement between the parties. 
 
 B. This agreement shall be binding upon the parties, and their heirs, executors and 
successors in interest. 
 
 C. This agreement shall become effective March 1, 2017, upon execution of the 
parties hereto. 
 
 
 IN WITNESS WHEREOF, the District has caused this Agreement to be signed and 
executed on its behalf by its President and Secretary and Manager has signed and executed 
this Agreement on the day and year first above written. 
 
 
  ORANGE COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT 
  
APPROVED AS TO FORM   
 Harper & Burns LLP  By:      ____________________________________ 
      Cheryl BrothersLucille Kring, President 
 
      
___________________________ By: ____________________________________ 
ALAN R. BURNS    Shari HorneMichael Alvarez, Secretary 
District Counsel 
     DISTRICT MANAGER   
 
 
     By: _____________________________________  
      Richard J. Howard 
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THIRD AMENDED 
EMPLOYMENT AGREEMENT 

DISTRICT MANAGER 
RICHARD J. HOWARD 

On this      day of    , 2019, the Orange County Mosquito and 
Vector Control District, a vector control district established pursuant to California Health and 
Safety Code Section 2000 et seq., referred to as "District", and Richard Howard, referred to as 
"Manager", mutually agree as follows: 

RECITALS 

WHEREAS, Richard Howard was selected as the District Manager pursuant to an open 
recruitment; and 

WHEREAS, the parties do hereby desire to establish the terms and conditions of District 
Manager’s employment in an Employment Agreement; 

NOW, THEREFORE, the parties agree as follows: 

AGREEMENT 

SECTION 1. DUTIES 

A. District has employed Richard Howard as the Manager of the District to perform
the functions and duties of Manager as specified by law and as the Board of Trustees may 
determine, and to perform such other legally permissible and proper duties and functions as the 
Board of Trustees may from time to time assign. 

B. Manager understands that he is to provide all services required by this
Agreement and, as the District's chief executive employee, is not entitled to overtime under the 
Fair Labor Standards Act. 

SECTION 2. TERM AND NATURE OF EMPLOYMENT 

A. Manager’s employment commenced on February 29, 2016, and the term of this
Agreement shall end on February 28, 2023. The parties may choose to extend this Agreement 
at any time during the course of the term of this Agreement. At least one year before that date 
(on or before February 28, 2022) the Board shall review this Agreement and Manager’s 
performance and determine if an extension shall be provided. 

B. Manager shall serve at the pleasure of, and at the will of, the Board of Trustees.
Manager shall have no property right to the job of Manager and shall be entitled to no due 
process or hearing rights before termination.  Notwithstanding said relationship, Manager shall 
have the rights set forth in this Agreement in the event of termination of employment. 

C. Manager agrees to remain in the exclusive, full-time employ of District during the
term of this agreement, and neither to accept other employment nor to become employed by 
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any other employer until termination of employment hereunder.  The term of employment 
hereunder shall not be construed to prevent Manager from occasional teaching, writing or 
consulting performed on Manager's time off, and not inconsistent with his duties as Manager 
hereunder.  Manager shall keep the District's Policy and Personnel Committee informed of any 
other employment which may conflict with Manager's duties hereunder. 
 
  
SECTION 3. TERMINATION AND SEVERANCE PAY 
  
 A. In the event the Board of Trustees determines to terminate Manager, it agrees to 
give him one hundred eighty (180) days’ notice of its intention to do so.  The Board of Trustees 
shall then have the option of allowing Manager to work for said one hundred eighty (180) days, 
or may advise Manager that he is relieved of all duties.   
  
 B. In the event that the Board of Trustees determines to discontinue employment of 
Manager and to relieve him of all duties, and during such time that Manager is willing and able 
to perform his duties under this Agreement, District agrees to pay Manager, in addition to any 
other amounts that may be due Manager at the time of separation of employment, payment 
equal to six (6) months aggregate salary and benefits which District may elect to pay in a lump 
sum or monthly for a period of six (6) months, subject to the following conditions. 
  
 C. Such severance pay will only be used to compensate Manager for such time that 
he is not gainfully employed as Manager or in a comparable position with another employer.  No 
severance pay will be provided if Manager's employment is discontinued because of his 
conviction of a felony or of any illegal act involving personal gain to him, just cause, 
insubordination or malfeasance. In accordance with AB 1344 (Gov. Code Sec 53243 et seq.) if 
Manager is convicted of a crime involving abuse of office or position, he shall reimburse the 
District for salary and costs of defense paid in accordance with that law. 
  
 D. In the event Manager elects to voluntarily resign his position with District, then 
Manager shall first give District at least thirty (30) days’ notice in advance, unless the parties 
otherwise agree.  Upon such termination, Manager shall be entitled to accrued benefits 
otherwise payable to him under the terms of his employment hereunder but no severance pay.  
 

E. Manager agrees to provide the Board of Trustees with one hundred and eighty 
(180) days’ notice of his intention to retire. 
 
SECTION 4. SALARY 
  
 A.  Manager shall receive an annual salary of $173,040.00  (14,666.66/month), 
effective March 1, 2019.  
  
 B. In addition, the District agrees that the Board of Trustees, shall annually evaluate 
Manager's performance and may consider adjustments to said base salary and/or other benefits 
of Manager in such amounts and to such extent as the Board of Trustees may determine is 
desirable and appropriate.  
 C. The Manager shall receive a one-time non-CalPERS performance incentive sum 
in the amount of $4,960.00 , effective March 1, 2019. 
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SECTION 5. PERFORMANCE EVALUATION 
  
 A. The District shall endeavor to review and evaluate the performance of Manager 
in advance of the adoption of the annual operating budget, and at least annually thereafter in 
advance of said adoption, and at such other time or times as the parties deem appropriate.  
Said review and evaluation may be in accordance with specific criteria developed by the Board 
of Trustees in consultation with Manager.  Said criteria may be added to or deleted from as the 
Board of Trustees may from time to time determine, in consultation with Manager.  Further, the 
results of said evaluation shall be memorialized in writing and provided to Manager and all 
members of the Board of Trustees. 
  
 B. Annually, the Board of Trustees, in consultation with Manager, shall define such 
goals and performance objectives which they determine necessary for the proper operation of 
the District in the attainment of the Board's policy objectives and shall further establish a relative 
priority among those various goals and objectives to be reduced to writing.  They shall generally 
be attainable within the time limitations as specified in the annual operating budget and 
appropriations provided. 
  
 C. In effecting the provisions of this section, the Board of Trustees and Manager 
mutually agree to abide by the provisions of applicable law. 
 
SECTION 6. HOURS OF WORK, VACATION AND SICK LEAVE 
  
 It is recognized that Manager must devote substantial time in addition to the normal 
office hours to the business of the District. In recognition of this fact, District does hereby grant 
Manager the following vacation and sick leave: 

 
A. On January 1, 2017, and thereafter, each year that Manager remains be fully 

employed for District, District shall deposit 160 hours vacation into Manager’s 
vacation “bank”.  
 

B. On January 1, 2017, and thereafter, each year that Manager remains to be fully 
employed by District, District shall deposit 80 hours Administrative Leave into 
Manager’s Administrative Leave “bank”.  Administrative Leave may not be 
carried forward into subsequent calendar years. 

 
C. Manager shall be allowed to have 480 hours of vacation on the books, and may 

cash out accrued vacation in one increment per year of up to 80 hours per fiscal year. 
 
D. Sick leave shall be accrued in accordance with Resolution No 415, Art 5, sec 1, 

at 96 hours per year.  
 
SECTION 7. HEALTH INSURANCE 
  
 A. From the effective date of this agreement, the District agrees to obtain or place in 
effect and make any required premium payments for health insurance benefits for Manager, 
including standard coverage for accidents, sickness, other medical and dependent group 
insurance coverage, including hospitalization, surgical and comprehensive medical insurance.  
The coverage provided under this paragraph by the District shall be deemed satisfied if the 
District provides group medical insurance coverage equal to or as a part of the health insurance 
coverage provided to other District employees of the District pursuant to policies or other 
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enactments as may be established by the Board of Trustees from time to time.  This benefit is 
outlined in the Personnel and Salary Resolution No. 415, or successor resolution.   
 
 B. Manager shall receive the same benefit as Administrative Management and 
Confidential Employees. Manager shall be entitled to disability insurance up to 60% of his 
salary, not to exceed $6,000 per month in accordance with the District’s current policy. 
   
SECTION 8. RETIREMENT 
  
 A. It is agreed that Manager will be required to participate in any retirement program 
as outlined in Personnel and Salary Resolution No. 415, Article XIX. The Manager shall pay the 
full or the employee portion of the contribution (7%), the District will pay the full employer 
portion. 
 
 B. The District will contribute up to $300 per pay period (on a matching basis) into 
the Manager’s Deferred Compensation plan. 
 
SECTION 9. SUBSCRIPTIONS AND PROFESSIONAL FEES AND DEVELOPMENT 
 
 It is anticipated that Manager will participate in such associations and organizations as 
may be necessary and desirable for his continued professional participation, growth and 
advancement, and for the good of the District.  In that connection, the District shall pay for or 
reimburse Manager for all approved expenses and fees incurred in that participation.  Manager 
shall also be entitled to payment or reimbursement for travel, meetings and subsistence 
expenses as are reasonably necessary to continue the professional development of Manager 
and to adequately pursue necessary official and other functions for the District, including but not 
limited to American Mosquito Control Association, Mosquito and Vector Control Association of 
California, Society for Vector Ecology, and Entomological Society of America and other 
management, national, regional, state and local governmental groups and committees thereof 
which Manager serves as a member, with concurrence of the Board of Trustees.  District also 
agrees to pay for necessary and related expenses of Manager for short courses, institutes and 
seminars necessary for his professional development and the good of the District, with the 
concurrence of the Board of Trustees.  The Board of Trustees will consider during preparation 
and adoption of its budget those expenses reasonably necessary, and as may be reasonably 
available for the purposes of this section. All such expenses shall be in compliance with AB 
1234.  In addition, the Manager shall be entitled to the Reimbursement Plans outlined in the 
Personnel and Salary Resolution No. 415, Article IX, or successor resolution. 
 
SECTION 10.     VEHICLE 
  
 Manager shall have the option of accepting $500 per month as an automobile allowance 
or the use of a District vehicle, subject to the following conditions: 
  
 A. District shall pay Manager a monthly automobile allowance of Five Hundred 
Dollars ($500) per month in lieu of providing Manager with a vehicle.  Said automobile 
allowance shall be subject to IRS and State tax and withholding laws. Manager shall 
demonstrate that he possess adequate insurance on any vehicle in an amount not less than 
$100,000/$300,000 for bodily injury and $50,000 for property damage.  Manager shall at all 
times keep on file with the District evidence of current coverage in said amounts.  Manager 
further releases the District from any liability caused to Manager's vehicle while Manager is 
operating said vehicle.  Manager agrees to indemnify, defend and hold the District harmless 
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from any claim, loss or litigation arising out of such vehicle use.  Said monthly allowance shall 
be in lieu of all other compensation for automobile travel for Manager except that Manager shall 
also be entitled to out of County mileage while driving his vehicle on District business. 
  
 B. In lieu of being provided with an automobile allowance, District may provide 
Manager with a District vehicle.  District shall be responsible for all gas and maintenance of the 
vehicle.  District Manager shall be allowed to use said vehicle for commuting purposes and for 
incidental personal travel in Los Angeles, Orange, San Diego, Ventura, Santa Barbara, San 
Bernardino, Imperial and Riverside Counties. 
 
 
SECTION 11.    OTHER TERMS AND CONDITIONS OF EMPLOYMENT 
 
 A. The Board of Trustees in consultation with Manager, shall fix any such other 
terms and conditions of employment as it may determine from time to time, relating to 
performance of Manager, provided such terms and conditions are not inconsistent with or in 
conflict with the provisions of this agreement, District ordinances, or any other law. 
 
 B. All provisions of the District's other ordinances and regulations and rules of the 
District relating to other fringe benefits and working conditions as they may now exist or 
hereafter may be amended, shall also apply to Manager as they would to other employees of 
the District to the extent such benefits and conditions are not already provided for in this 
agreement. 
  
SECTION 12.    NO REDUCTION OF BENEFITS 
 
 District shall not during the term of this agreement reduce the salary, compensation or 
other financial benefits of Manager. 
 
SECTION 13.    NOTICES 
 
 Notices required by this agreement shall be in writing and given in person or by first 
class mail with postage prepaid to the most current address furnished by the recipient of the 
notice to the other party.  Notice shall be deemed given as of the date of personal delivery or 
two days after the date of deposit of such written notice in the United States mail, properly 
addressed and with postage prepaid. 
 
SECTION 14.     ASSIGNMENT 
 
 This agreement is not assignable by either the District or Manager, and services of 
Manager may not be delegated hereunder. 
 
SECTION 15.     GENERAL PROVISIONS 
 
 A. The text herein shall constitute the entire agreement between the parties. 
 
 B. This agreement shall be binding upon the parties, and their heirs, executors and 
successors in interest. 
 
 C. This agreement shall become effective March 1, 2017, upon execution of the 
parties hereto. 
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 IN WITNESS WHEREOF, the District has caused this Agreement to be signed and 
executed on its behalf by its President and Secretary and Manager has signed and executed 
this Agreement on the day and year first above written. 
 
 
  ORANGE COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT 
  
APPROVED AS TO FORM   
 Harper & Burns LLP  By:      ____________________________________ 
      Cheryl Brothers, President 
 
      
___________________________ By: ____________________________________ 
ALAN R. BURNS    Michael Alvarez, Secretary 
District Counsel 
     DISTRICT MANAGER   
 
 
     By: _____________________________________  
      Richard J. Howard 
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G. INFORMATIONAL ITEMS 
 

1. STAFF PRESENTATION: WEST NILE VIRUS AND INVASIVE AEDES MOSQUITO 
MONTHLY UPDATE 

 
2. STAFF PRESENTATION: SENIOR STAFF WILL GIVE AN UPDATE OF VECTOR ACTIVITY 

IN ORANGE COUNTY   
 
3. STAFF PRESENTATION: SENIOR STAFF WILL GIVE AN UPDATE OF OUTREACH 

ACTIVITY IN ORANGE COUNTY  
 

4. LABORATORY REPORTS 
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Vector of the Month 
Australian Backyard Mosquito (Aedes notoscriptus) 

 
     Since October, 2015, Orange County has 
become home to two invasive container 
breeding species, Aedes aegypti and Aedes 
albopictus.  Now, the county has a new 
invasive mosquito species, Aedes 
notoscriptus, commonly known as the 
“Australian backyard mosquito” (Figure 1). 
Its native distribution and spread includes 
Australia, Indonesia, New Caledonia, New 
Guinea, Papua New Guinea, New Zealand, 
and the Solomon Islands.  In southern 
California, Aedes notoscriptus was first 
identified in neighboring Los Angeles 
during 2015.   

In its native habitat, this mosquito 
species is a major vector for dog heartworm 
(Dirofilaria immitis), and can also vector 
dengue, but is not considered an important 
vector.  They can also be serious pests, 
being avid biters of stock, poultry, other 
animals, and humans. 
    Aedes notoscriptus can be easily confused 
with Aedes aegypti due to the similar lyre 
patterns on dorsal (top) side of their thorax.  
However, Aedes notoscriptus possesses a 
banded proboscis, as well as three lines in 
between the lyre shape, versus no banded 
proboscis and two lines between the lyre 
shape on an Aedes aegypti.   
     Aedes notoscriptus can be found in 
natural microhabitats, such as tree holes or 
rock pools.  However, they have adapted to 
breeding in man-made containers including 
plant pot saucers, old jars, and blocked roof 
gutters.  Its ability to spread via man-made 
habitats has helped Aedes notoscriptus to 
become more widespread.  This species can 
colonize the natural environment in newly  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
occupied areas where natural containers are 
unused by native species.  
     In cooler climates, the larvae of this 
species can over-winter.  In temperate  
environments, development is on-going, 
peaking in abundance during warmer 
months.  Eggs are laid individually on 
container edges at the water level. 
     Females prefer to feed in the evening and 
early morning, also known as “crepuscular” 
activity, but will also feed readily at night 
and in shaded areas during the day.  Adults 
have been recorded to fly up to 0.15 miles 
from their release sites.  

Because of their ability to live in close 
proximity to humans, the most effective 
method to control these invasive Aedes 
mosquitoes is to prevent containers around 
the home from collecting water. To stop 
their spread, the District is requesting 
residents to do their part by following these 
steps: 

 
 

 

Figure 1. Aedes notoscriptus.  Notice the 
banded proboscis and 3 lines in between 
the “lyre” shape on the dorsal (top side) of 
the thorax. 
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• CALL and REPORT any sightings of small, black-and-white mosquitoes, or if you are 
being bitten by mosquitoes during the day! Residents can contact the Orange County 
Mosquito and Vector Control District at 714-971-2421, or online at www.ocvector.org. 

 
• DUMP and DRAIN all stagnant water around your home. Eliminate plant saucers and other  
unnecessary containers; thoroughly scrub outdoor pet water dishes weekly to remove eggs. 

 
• DO NOT transport or share plant stems rooted in water, or keep outdoor buckets full of  
water. 

 
• USE INSECT REPELLENT containing EPA-registered active ingredients such as DEET,  
Picaridin, or oil of lemon eucalyptus to avoid bites. 
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Getting Eaten Alive By Mosquitoes? Here's All You Ever Needed to Know 

By Heather Navarro, NBC Los Angeles, Updated at 7:19 AM PDT on Jul 22, 2019 

 
A blood-engorged female Aedes albopictus mosquito feeding on a human host, 2001. Under experimental conditions the Aedes 

albopictus mosquito, also known as the Asian Tiger Mosquito, has been found to be a vector of West Nile Virus. Aedes is a genus 
of the Culicine family of mosquitoes. Image courtesy CDC/James Gathany. (Photo by Smith Collection/Gado/Getty Images). 

 

It's that time of year again: it's time for barbecuing, basking in the sun, and of course, fending off 
annoying bites from mosquitoes.  

What's worse, in Southern California, is the presence of an aggressive ankle-biter mosquito that 
will bite multiple times, and doesn't wait for dusk — they'll attack right in the middle of the day, 
or even inside your house. That's atypical mosquito behavior, at least for the kinds that are native 
to Southern California.  

If you've noticed you've suddenly been bitten multiple times around your ankles, you were likely 
victim to the Aedes mosquito, which officials believe arrived on a container ship from Asia. It's 
an invasive species, meaning not native to Southern California, and fueled by bloodlust 
(basically). And they have the potential to carry harmful diseases, like in the case of one 74-year-
old Imperial County man who died after contracting West Nile virus, which was the first person 
to die of the virus in California in 2019.  

Just Friday, the Greater Los Angeles County Vector Control District announced a that 
mosquitoes in Long Beach tested positive for West Nile virus for the first time this year.  

What do Aedes mosquitoes look like? 

Aedes aegypti (the yellow fever mosquito) and Aedes albopictus (the Asian tiger mosquito) 
are small black winged creatures with white stripes on their backs and legs, LA County Vector 
Control said. You may also notice what looks like a long striped tail. 

Where have they been biting people? 

The relentless Aedes mosquito has been spotted in a host of places — Los Angeles, Orange, 
Riverside, San Bernardino, San Diego, Tulare, Kern, Merced and even more counties, according 
to the California Department of Public Health.  
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Facts 

Not all mosquitoes bite. Female mosquitoes feed on your blood because they need it for their 
eggs. Male mosquitoes feed on flower nectar.  

Dogs can get mosquito bites? Yes. When they do, they sometimes can contract heartworms, 
which can be fatal.  

Aedes mosquitoes have the potential to transmit dangerous diseases like dengue, chikungunya, 
Zika, and yellow fever, however, none of these viruses have been transmitted in California via 
ankle-biter mosquitoes.  

"Native mosquitoes bite at night. These bite in the daytime. While native mosquitoes need a 
large body of water, these can breed in a small bottle-cap of water," Robert Saviskas, the 
executive director of LA County West Vector Control told NBCLA in a previous report. 

They also lay larva just below the water line. 

"Those eggs can last up to a year … and still be viable," Saviskas said.  

LA County Vector Control also said a swimming pool can lead to more than 10,000 mosquitoes 
each week if not treated. 

Residents see more mosquitoes as the summer months heat up, with the height of service 
requests for experts to check peoples' homes in August and September, at least in the greater Los 
Angeles County vector district. The reason for that also comes from people watering their lawns 
more frequently in the summer, creating even more water sources for mosquitoes to lay eggs.  

Mosquitoes also don't like to travel too far from the standing water source, so if you've got 
mosquitoes, it's either in your yard, or a neighbors.  

Do you have a gorgeous, colorful bromeliad plant? You might want to reconsider. Because of 
how the water pools on those plants, mosquitoes love them, according to Greater LA County 
Vector District's Public Information Officer Anais Medina Diaz.  

How to help avoid breeding mosquitoes 

Get rid of standing water — at any amount. A mosquito can breed in as little as a capful of 
water, and can complete their life cycle in a week.  

They can breed indoors and outdoors, so make sure you don't have any containers filled with 
water just sitting around in your house.  

Where they can breed: Buckets, plant saucers, old tires, fountains, swimming pools — even your 
recyclables. Also, don't forget about ground drain boxes.  

Buy and use insect repellent.  

Look for insect repellent with the following ingredients: DEET, Picaridin, Oil of Lemon 
Eucalyptus, and IR3535. 



 

H. PRESIDENT’S REPORT AND TRUSTEE COMMENTS 
 
 

  



 

I. DISTRICT MANAGER’S REPORT – DISCUSSION AND POSSIBLE ACTION 
 

 
 
  



 

J. DISTRICT LEGAL COUNSEL REPORT – DISCUSSION AND POSSIBLE ACTION 
 
 

  



 

CLOSING 
 

J. CORRESPONDENCE – DISCUSSION AND POSSIBLE ACTION  
  

L. FUTURE AGENDA ITEMS 
 
M. ADJOURNMENT 
 

1. ADJOURN TO THE NEXT SCHEDULED REGULAR MEETING ON SEPTEMBER 19, 2019 
STARTING AT 3:00 P.M. AT THE ORANGE COUNTY MOSQUITO AND VECTOR 
CONTROL DISTRICT OFFICES, 13001 GARDEN GROVE BLVD., GARDEN GROVE, CA 
92843 
 
  



 

 
ORANGE COUNTY MOSQUITO AND VECTOR CONTROL DISTRICT 

 
UPCOMING MEETING CALENDAR 

 
 MEETING LOCATION DATE 
 
CSDA Annual Conference Anaheim, CA September 25-28, 2019 
MISAC Annual Conference Monterey, CA Sept 28-Oct 2, 2019 
CASQA Annual Conference Monterey, CA October 7-9, 2019 
NEOGOV Annual Conference Las Vegas, NV October 8-10, 2019 
MVCAC Fall Quarterly Meeting Visalia, CA October 28-30, 2019 
CSDA Clerks Conference Seaside, CA November 12-14, 2019 
FMCA Annual Conference St. Augustine, FL November 17-20, 2019 
CALPELRA Annual Conference Monterey, CA November 18-22, 2019 
MVCAC Planning Meeting Burlingame, CA December 3-4, 2019 
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